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EDUCATION
Doctor of Philosophy, Industrial and Organizational Psychology

           May 2019 (Expected)
Department of Psychology, University of Georgia
Advisor: Nathan T. Carter, Ph.D.
Master of Arts, Industrial and Organizational Psychology


    

       May 2016
Department of Psychology, East Carolina University


Thesis: The Role of Resources and Message Exposure in Health-Related Outcomes
Advisor: Lisa E. Baranik, Ph.D.

Bachelor of Science, Psychology






     
                   May 2014
Department of Psychology, Virginia Polytechnic Institute and State University
Minor: Business Leadership


CONFERENCE PRESENTATIONS

Poster Presentations

Lowery, M., Harris, A., & Carter, N. (2017). Ideal Point Processes in IRT: Comparing the GGUM and Normal PDF Model. Poster submitted to the 2017 Meeting of the Psychometric Society: Zurich, Switzerland.
Lowery, M., & Carter, N. (2017). The Influence of Personality on Attributional Complexity Across Situations. Poster accepted for presentation at the Biennial Association for Research in Personality Conference: Sacramento, CA.
Lowery, M. (2017). The Role of Resources and Message Exposure in Health-Related Outcomes. Poster session accepted for presentation at the 12th International Conference on Occupational Stress and Health: Minneapolis, MN. 
Lowery, M. (2017). My Intellectual Lineage. Poster presentation at the 32nd annual conference of the Society for Industrial and Organizational Psychology: Orlando, FL.

Lowery, M., Williamson, R., & Carter, N. (2017). Job Satisfaction, Tenure, and the Causal Attitude Network Model. Poster session accepted for presentation at the 32nd annual conference of the Society for Industrial and Organizational Psychology: Orlando, FL. 
Lowery, M. (2015). A Conservation of Resources Approach to Wellness Program Communication Strategies: The Effect of Health Message Frequency on Employees. Poster session presented at the annual River Cities Industrial-Organizational Psychology Conference: Chattanooga, TN.

Butterworth, S., Lowery, M., Higgins, R., & Hartman, M. (2014). Measuring Prosocial Behavior: Quantity versus Quality. Poster session presented at the Virginia Psychological Association convention: Norfolk, VA. 
Smith, R. C., Bayliff, S., Lowery, M., & Spoden, E. (2013). Incorporating Motives into the Theory of Planned Behavior to Predict University-Student Drinking. Poster session presented at the 25th annual convention of the Association for Psychological Science: Washington, D.C.

Cea, J., Lowery, M., Goodman, H., & Painter, C. (2013). Is Bullying or Prosocial Behavior more rewarding to High School students? Poster session presented at the Virginia Academy of Science convention: Blacksburg, VA.

Pacque, K., Lowery, M., Pierucci, P., & Yam, G. (2013). Increasing Prosocial Recognition in an Organization. Poster session presented at the Virginia Psychological Association convention: Richmond, VA.

TECHNICAL REPORTS AND WHITE PAPERS
Carter, N., Lowery, M., & Siedor, L. (Winter 2017). The history corner: Digital humanities and the psychology of work. The Industrial-Organizational Psychologist, 54(3). Retrieved from: http://my.siop.org/tipdefault
Spell, H., Mondore, S., & Lowery, M. (2016). Is a narrow focus on engagement making the organizations miss the mark? A comprehensive examination of the impact of engagement on business results. Prepared for use by Strategic Management Decisions, LLC. 
SUPPORT, HONORS, & AWARDS
Graduate Research Assistant








   Spring 2017
University of Georgia

Directed under the supervision of Dr. Erin L. Dolan

Graduate Teaching Assistant, Psychological Research Methods

                         
   Spring 2017
University of Georgia

Graduate Teaching Assistant, Undergraduate Social Psychology                                                          Fall 2016

University of Georgia

Graduate Teaching Assistant, Undergraduate Statistics and Research Design


   Spring 2016

East Carolina University

· Assisted students in an undergraduate-level statistics course to understand course content and mechanics of a statistical software package (R). 

Graduate Teaching Assistant, Statistics





                                Fall 2015
East Carolina University 

· Assisted students in graduate and undergraduate-level statistics courses to understand course content and mechanics of various statistical software packages (SPSS 22, SAS 9.4, R). 

Graduate Teaching Assistant, Graduate Career Development and Executive Coaching                  Spring 2015
East Carolina University
Graduate Research Assistant








        Fall 2014
East Carolina University

Directed under the supervision of Dr. Mark Bowler

APPLIED RESEARCH EXPERIENCE
Engagement Survey










   Spring 2017
University of Georgia – Athens, GA
· Survey administered to faculty and staff under the direction of UGA’s Work-life Balance Coordinator, Kiz Adams, J.D. 
Measurement Instrument Development 





   

   Spring 2015

East Carolina University – Greenville, NC 

· Developed a measurement instrument for a specific personality construct drawing from relevant psychological literature.
· Wrote multiple items corresponding to each proposed factor to be measured within the instrument. 
· Collected data from approximately 225 undergraduate students via an online Qualtrics survey. 
· Analyzed various psychometric properties of the measurement instrument including an exploratory factor analysis to determine an acceptable factor solution and a reliability analysis to determine internal consistency.
Parker’s Barbecue – Performance Management 






   Spring 2015

Greenville, NC

· Collaborated with Master’s students to recommend performance management strategies for Parker’s BBQ. 
· Developed a behaviorally anchored rating scale (BARS) to rate employee performance according to 5 job-relevant dimensions as identified by the owner. 
· Strengthened performance management strategy by more accurately identifying high-performing employees.

Masterbrand Cabinets – Selection Instrument





                    Fall 2014

Kinston, NC                                                                                                    

· Collaborated with Master’s students to identify talent management solutions for Masterbrand Cabinets.
· Identified predictors of counterproductive work behaviors and assessed causes of employee tardiness, absenteeism, and turnover.
· Developed a measurement instrument to aid hiring manager in selection of employees.
Undergraduate Research Assistant                                                                                Fall 2012 – Spring 2014
Center for Applied Behavior Systems, Virginia Tech

Supervisor: E. Scott Geller, Ph.D., Alumni Distinguished Professor

“Actively Caring for People” Bullying Research
· Conducted literature reviews in support of a doctoral student’s dissertation. 

· Assisted in data collection across approximately 7 school systems. 

· Developed and presented lesson plans encompassing relevant psychology literature at various New River Valley Middle Schools.
· Developed and presented workshops for student leaders of various Ohio High Schools on sustaining an anti-bullying organizational culture.
· Led a group of high school students to form their own Actively Caring for People intervention in Chardon, Ohio via conference calls and visits.
· Entered and verified data into computer database.
· Analyzed qualitative and quantitative data for trends across a two-year data collection time period. 

Alcohol Abuse Research
· Administered surveys regarding motivations and non-motivations for drinking alcohol in the downtown Blacksburg, VA area.
· Administered breathalyzer tests to participants in downtown Blacksburg, VA.
· Entered and verified data into a computer database.
APPLIED EXPERIENCE
Assessment Consultant




                                December 2015 – August 2016
Strategic Management Decisions – Huntersville, NC

Contributing as part of a talent management and analytics team to demonstrate the ROI of people analytics through employee surveys, 360-degree feedback assessments, competency modeling, and selection systems which are customized based on client needs and industry.

· Co-authored multiple white papers (see technical reports). 
· Utilizes advanced statistical methods such as logistic regression and structural equation modeling to identify drivers of employee turnover risk and key business outcomes.

· Conducted quantitative analysis of open-ended comments from employee assessments to identify themes or potential legal issues using QDA Miner software.

· Developed recommendations for a scale development and validation project using exploratory and confirmatory factor analysis techniques. 

· Analyzed notes from management interviews to extract and build behavioral statements to be used in competency model development.
· Prepared data-driven client dashboards describing management interviews to identify key drivers of employee unionization among healthcare organizations. 
Global Talent Acquisition Intern                                                                                 May 2015 – August 2015

Lockheed Martin, Missiles and Fire Control – Orlando, FL

Contributed to multiple NextGen Talent Acquisition initiatives as part of the Strategic Workforce Planning team. 
· Categorized a series of 40 critical incidents from subject matter experts to create job-relevant behavioral dimensions in support of the development of a performance measurement instrument for probationary employees.

· Analyzed candidate and hiring manager survey data. Utilized behavioral research methods to recommend strategies for improving Lockheed Martin’s hiring process experience. 

· Restructured Strategic Workforce Planning team in compliance with leveling and FLSA guidelines 

· Conducted 96 post-interview screenings for job candidates at an off-site facility. Provided recommendations for hire or no hire and assisted in the compensation analysis and offer negotiation processes.

· Directed change management efforts via creation and administration of an informational SharePoint webpage.

· Piloted formal presentation of internship accomplishments to senior leadership team, including the Vice President of HR. 

Human Resources Intern                                                                                              May 2014 – August 2014

Virginia Panel Corporation – Waynesboro, VA 
Assisted the HR team in a variety of areas including: research & development of Virginia Panel policies and procedures, data and metric analyses, benefits management, recordkeeping and administrative functions, and employee relations. Specific accomplishments:

· Remodeled entire Apprenticeship program between VPC and local technical schools, including the creation of an Apprenticeship manual for future reference.
· Analyzed recruitment data and prepared a report that outlined the effectiveness of VPC recruitment efforts.
· Prepared and presented benchmark data to senior-level management to initiate an upgrade in HRMS 
software.
Quality Assurance Data Reductionist                                                                           March 2013 - May 2014


Virginia Tech Transportation Institute – Blacksburg, VA
· Derived parametric data by observing digital information collected from various government-sponsored transportation research projects. 

· Assured data quality control and on-time data deliverables.

· Analyzed collected data to confirm integrity following proper data collection protocols.

· Provided technical and analytical support for data reduction employees to ensure accuracy and validity.
· Supervised data reduction lab and approximately ten to fifteen data reduction employees. 
· Trained new employees to follow detailed protocols and operate a proprietary software program to observe driver behavior.
RELEVANT LEADERSHIP EXPERIENCE
Society of Human Resource Management 2016 Case Competition   

       Fall 2015 – Spring 2016
East Carolina University Graduate Team – Atlanta, GA

· Placed 3rd against approximately 30 other university teams in a consulting competition challenge. 

· Applied knowledge of Industrial/Organizational Psychology to realistic Human Resources case studies.
· Exercised integrated problem-solving approaches utilizing ethical decision-making, and strong communication and presentation skills.

· Served as subject matter expert on various talent management, performance management, talent acquisition, organizational development, and diversity-related issues. 

· Prepared a report outlining data driven major and minor concerns, including recommendations for effectively addressing each issue.

Center for Applied Behavior Systems – Virginia Tech                                                Fall 2013 – Spring 2014

Supervisor: E. Scott Geller, Ph.D., Alumni Distinguished Professor
“Actively Caring for People” Bullying Research
· Served as a leader to approximately six university students for the high school approach of the Actively Caring for People Movement.
· Developed instructional documents detailing roles and responsibilities for university point coach students.
· Conducted literature reviews and studied meta-analyses for character construct research.

· Edited and revised numerous works for “Actively Caring for People” manual.

· Acted as a liaison between university students and Actively Caring for People Organization to ensure seamless communication and efficiency.
· Conducted conference calls between Virginia Tech and schools in Ohio, Northern Virginia, and Connecticut.
SERVICE
I-O Psychology Student Association, University of Georgia

· President








       Fall 2017 – Spring 2018
· Recruitment Chair







       Fall 2016 – Spring 2017
Invited Panelist, University of Georgia






         November 2016
· Served as panelist for graduate training and careers in psychology for students in Psychology 3030: Psychology of the Workplace.
Invited Panelist, East Carolina University






         December 2015

· Served as panelist for graduate training and careers in psychology for students in an introductory psychology course.
Invited Panelist, East Carolina University






         November 2015

· Served as panelist for graduate training and careers in psychology for students in the Psi Chi Honors Association. 

AFFILIATIONS/CERTIFICATIONS
Applied Psychometrics Lab, University of Georgia





    Fall 2016 - present
Society of Industrial/Organizational Psychology




          Spring 2015 – present
Society of Occupational Health Psychology






   Fall 2015 – present

Society of Human Resource Management





       Fall 2015 – Spring 2016
North Carolina Industrial/Organizational Psychologists



       Fall 2014 – Spring 2016
Psychology Graduate Student Organization, East Carolina University
                   Fall 2014 – Spring 2016
Occupational Health Psychology Lab, East Carolina University


       Fall 2014 – Spring 2015
IRB Training in Human Subjects Research





     
   Fall 2012 – present
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